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Corporate governance report

INTRODUCTION
Formpipe Software AB (publ) ("Formpipe") is a Swedish Public Limited 
companydomiciledinStockholm.In2019,theGrouphadoperationsin
Sweden,Denmark,theNetherlands,theUnitedKingdom,Germanyand
the USA. Governance, management and control of Formpipe is divided 
betweentheshareholdersattheAnnualGeneralMeeting,theCompany
Board of Directors, and the CEO in accordance with the Swedish Com-
panies Act, the current Articles of Association, Nasdaq Stockholm Issuer 
Rules and the Swedish Code of Corporate Governance. The Formpipe 
Corporate Governance Report for 2019 describes the corporate gov-
ernance,management,administrationandinternalcontrolsforfinancial
reporting within the Company. The Swedish Code of CorporateGov-
ernance is based on the ’Comply or explain’ principle,which permits
companies using the code to choose an alternative to compliance with 
specificrulesaslongasthealternativeisdescribedandthereasonsfor
choosingitarefullyexplained.

Corporate governance is essentially about how theCompany is to be
managed and operated from the shareholder’s perspective. Corporate 
governanceatFormpipeisregulatedbyexternalregulationsandinternal
steering documents.

These external regulations include:
• Swedish Companies Act
• The Nasdaq Stockholm Rule Book for Issuers
• Applicable accounting legislation
• Swedish Corporate Governance Code
• EU Market Abuse Regulation (MAR)

Examples of internal regulations
• Articles of Association
• The instructions and work plan for the CEO and the Board
• Internal policies, handbooks and guidelines

SHAREHOLDERS
On31/12/2019,Formpipehadapproximately2,900shareholdersown-
ing a total of 53,173,907 shares. The largest single shareholder as of 
31 December 2019 was Aktiebolaget Grenspecialisten, holding 10.3 per 
centofvoting rightsandequity.The20 largest shareholdersowneda
totalof74.0percentofvotingrightsandequity.

ANNUAL GENERAL MEETING
The Annual General Meeting (AGM) of the Shareholders is the Annu-
al Shareholders Meeting where the Annual Report is presented. The 

shareholders’righttoinfluencetheaffairsofFormpipeisexercisedatthe
shareholders’meetingastheCompany’shighestdecision-makingbody.
TheAnnualGeneralMeetinghasseveralmandatorymatterstoaddress,
includingadoptingtheCompany’sstatementoffinancialpositionandin-
comestatement,anddeterminingthedispositionoftheCompany’sprofit
or loss, determining remuneration policies for senior executives and dis-
chargingtheBoardmembersandCEOfromliability.TheAnnualGen-
eralMeetingelectsmembers to theBoardofDirectorsasproposedby
thenominationcommittee(seebelow)fortheperiodtothenextordinary
Annual General Meeting.

Annual General Meeting 2019
The Formpipe Annual General Meeting was held on 26 April 2019 at 
theCompany’spremisesinStockholm.LegalCounselJohanHessiuswas
electedChairoftheAnnualGeneralMeeting.TheCompany’sBoardof
Directors, senior executives, nomination committee and auditors attended 
the meeting.

Company shareholders received advance notice atwww.formpipe.
se of the time and location for the Annual General Meeting and of their 
right tohaveanymatteraddressedat themeetingwithin the required
timelimit.AllshareholderswhowereregisteredintheCompanyshare
registryandwhoprovidedtimelynoticeoftheirintentiontoparticipate
were entitled to take part in the meeting and vote for their shares.

The resolutions passed included:
• Adoptingthestatementoffinancialpositionandincomestatementfor

the2018financialyear.
• Re-election of the Board members Bo Nordlander, Martin Henricson, 

Peter Lindström, Åsa Landén Ericsson and Annikki Schaeferdiek, and 
electionofErikSyrénasanewBoardmember.

• Electing Bo Nordlander as Board Chair
• AuthorisationtotheBoardtopurchaseandtransfertreasuryshares.
• AuthorisationtotheBoardtobuy-backwarrants.
• Issuing of warrants for staff. 
• Guidelines on remuneration of senior executives.

The minutes of the Annual General Meeting were published on the Com-
pany’swebsite twoweeksafter themeeting. The information from the
Annual General Meeting, including the notice to attend, meeting minutes 
and information regarding the nomination committee is published at the 
Formpipe website, www.formpipe.se.

Annual General Meeting 2020
The Formpipe Annual General Meeting of Shareholders 2020 will take 
placeon30JuneattheCompany’spremisesinStockholm.Information
regarding shareholders providing notice of their intent to participate in 
the 2020 AGM will be available in advance at www.formpipe.com. This 
informationwillincludeadescriptionofhowshareholdersmaybringany
matter before the meeting.

NOMINATION COMMITTEE
The Nomination Committee work is begun by evaluating the sitting
BoardbytheChairmanoftheBoardsendingallBoardmembersasur-
veycoveringthefollowingmainareas:strategy,reportingandcontrol,
composition and expertise and the Board’s working methods. The re-
sults are then discussed in the Board as a separate agenda item and 
wherecomparisonisdoneagainstpreviousyears.TheChairmanofthe
Board presents the results to the Nomination Committee. The Nomination 
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Committee also has individual meetings with all Board members when 
necessary.TheNominationCommitteeappliedrule4.1 in theSwedish
CorporateGovernanceCodeandthepolicyfordiversityfortheBoard
initswork.Diversityisanimportantfactorinthenominationworkofthe
NominationCommittee.TheNominationCommitteecontinuouslystrives
for an even gender distribution and diversity in terms of competence,
experienceandbackgroundontheBoard,whichisalsoreflectedinthe
current composition. The nomination committee’s work must be charac-
terised by openness and discussion so as to achieve awell balanced
Board. The nomination committee nominates individuals to the Board for 
the next mandate period, who are then proposed to the Annual General 
Meeting for election. The nomination committee also proposes remuner-
ation for the auditors and members of the Board of Directors, and for the 
electionofauditorswherenecessary.The2019AGMresolvedthat the
nomination committee for the 2020 AGM shall consist of four members. 
The Chairman of the Board shall contact the three largest shareholders 
orshareholdergroupsintermsofvotes(thisreferstobothdirectlyreg-
istered shareholders and trustee-registered shareholders) according to 
EuroclearSwedenAB’sprint-outoftheshareregisterasofthelastdayof
tradinginJuneofthecurrentyear(i.e.theyearwhentheAGMthates-
tablished the current principles was held) and other reliable information 
thatwasprovidedtotheCompanyatthistime.Documentedsharehold-
ing through pension or endowment insurance can be taken into account. 
These shareholders shall each appoint a representative, who with the 
Board Chair shall form the nomination committee for the mandate pe-
riod to the next Annual General Meeting. The names of the nomination 
committeewere publishedat theCompany’swebsite no later than six
months before the Annual General Meeting. The complete description of 
nomination committee policies will be contained in the document ’Nom-
inationcommittee’sproposalsandexplanatorystatementregardingthe
proposed members of the Board of Directors’ prior to the 2020 AGM at 
www.formpipe.se.

The members of the nomination committee for the period 
prior to the 2020 AGM are: 
• MartinBjäringer,ChairoftheNominationCommittee,rep-

resents himself and Carl Rosvall, 4,488,543 shares
• Malin Ruijsenaars, representing AB Gren-

specialisten, 5,464,128 shares.
• Caroline Sjösten, representing Swedbank Ro-

bur Fonder AB, 4,000,000 shares
• Bo Nordlander, Chair of Formpipe Software AB, 318,159 shares

ARTICLES OF ASSOCIATION
The Articles of Association stipulate that Formpipe is a Public Limited 
Company,whichshallconductbusiness,directlyorindirectly,inthespec-
ified fields and with all activities compatible therewith: consulting op-
erations regarding Internet and Intranet solutions; consulting operations 
regarding information, management, and data processing; development 
and design of computer software and related products and services, 
including sales thereof in combination with suitable hardware; admin-
istration and trade in securities and real estate. The share capital for 
Formpipe shall amount to not less than SEK 2,000,000 and no more than 
SEK 8,000,000. The number of shares shall be no less than 20,000,000 
and no more than 80,000,000. The Board of Directors shall consist of no 
less than three and no more than six members with no more than three 
deputies. The complete Articles of Association can be downloaded from 
www.formpipe.com.

BOARD OF DIRECTORS
The job of the Board of Directors
ThejoboftheBoardofDirectorsistomanagetheCompany’saffairson
behalf of its shareholders. The work of Formpipe’s Board is governed, 
other than by applicable laws and recommendations, by the Board’s
work plan which contains the rules for the delegation of duties and deci-
sion-makingpowersbetweentheBoardandtheCEOforfinancialreport-
ing,investmentsandfinancing.Theworkplanisapprovedonceayear.

Responsibilities of the Board
TheBoardofDirectorsatFormpipehasoveralloperationalresponsibility
for theCompany’s organisation andmanagement, and to ensure that
guidelines for managing company assets and funds are appropriate
for their purpose. The Board is responsible to ensure theCompany is
governed in accordance with the laws and ordinances, as well as the 
issuer rules of which the Swedish Code of Corporate Governance is part. 
The Board is also responsible for developing and monitoring the Group’s 
strategiesbymeansofplansandtargets,decisionsonacquisitionsand
divestments of companies, major investments, recruitments and remuner-
ation to the Group executive, along with regular monitoring of operations 
over the year. TheBoardofDirectorsannuallyapproves the year-end
financialstatement,withregardtothebusinessplan,operations-related
policies and the work plan for the CEO.

Work of the Board of Directors for 2019
The AGM on 26 April 2019 re-elected Bo Nordlander, Chairman, Martin 
Henricson, Board member, Peter Lindström, Board member, Åsa Landén 
Ericsson and Annikki Schaeferdiek, and elected Erik Syrén as a new
Board member. The Board has held 9 meetings recorded in minutes, 
which considered theCompany’s financial position and reporting, the
focus of business operations, acquisitions, market assessments, strategic 
alternatives and organisational issues.

The Board Chair
Bo Nordlander, the Chair for the Board of Directors, leads the Board’s 
work to ensure it is carried out in accordance with applicable laws and 
regulations. The Chair monitors operations in dialogue with the CEO and 
is responsible for ensuring that all Board members receive the informa-
tionnecessarytoconducthighqualitydiscussionsanddecision-making.
The Chair also participates in the evaluation and developmental issues 
related to the Group’s senior managers.

The composition of the Board of Directors
FormpipenormallyholdseightgeneralmeetingsoftheBoardofDirectors
annuallyplusaninauguralmeetingimmediatelyaftertheAnnualGener-
alMeeting.AdditionalBoardmeetingsareheldasnecessary.TheBoard
consists of six full members and no deputies. The CEO is not part of the 
Board of Directors, but attends all Board meetings as a speaker except 
when the CEO's performance is under evaluation. The CEO reports to 
the Board regarding the operative activities of the Group and ensures 
that Board members receive factual and relevant information for their 
decision-makingprocesses.InadditiontotheCEO,theCompany’sCFO
alsoattendsas the secretary.The tableon thenextpagespecifies the
members of the Board of Directors and their assessment in regard to their 
independenceinrelationtotheCompanyandshareholders.
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Bo Nordlander
Chairman of the Board since 
2013
Board member since 2009
Year of birth: 1956
Shareholding: 318,159

9/9 Yes Yes Yes BowasformerlytheCEOofSIXFinancialInformationNordicAB
(2010-2016). Head of Capital Market & Wealth, Tieto (2007-2009), 
CEO Abaris (2001-2007), Entra AB (1991-2001). Bo holds a degree 
in business administration from the School of Business, Economics and 
Law. Other assignments: Chairman of the Boards of Time People Group 
AB (publ) and Exicom Software AB.

Martin Henricson
Board member since 2016
Year of birth: 1961
Shareholding: 50,000

9/9 Yes Yes Yes Martinhasmorethan25yearsofexperienceinseniorpositionsfrom
international companies in IT/telecom, Internet and software, and is to-
daytheCEOofOutpost24GroupAB.MartinhasaBachelorofScience
(behavioural science/accounting) and doctoral studies at Stockholm 
University.Otherassignments:ChairmanoftheBoardofEpiserver
Group AB and the Board member Besedo Group AB.

Åsa Landén Ericsson
Board member since 2017
Year of birth: 1965
Shareholding: 7,500

9/9 Yes Yes Yes ÅsaholdsanMSc.inIndustrialEconomicsfromChalmersUniversityof
TechnologyandanMBAfromINSEAD.Åsahasmorethan25years’
experience in senior positions in the IT and telecom sector. She is cur-
rentlythePresidentandCEOofC.A.G.GroupAB.Earlierassignments
includetheCEOofthesystemsintegratorsCygateAB,theCEOofthe
ITconsultingfirmEnfoBI&Analytics,PresidentandCEOofENEAAB,
CEO of Scanpix Sweden AB, Board member of ENEA AB, Rejlers AB 
and Acando AB. Other assignments: member of the Boards of Grant 
Thornton Sweden AB (adj), Lindebergs Intressenter AB (adj). 

Peter Lindström
Board member since 2016
Year of birth: 1970
Shareholding: 40,000

9/9 Yes Yes Yes Peter has an executive MBA from the School of Economics and Man-
agementatLundUniversityandanelectricalengineeringdegreefrom
theFacultyofEngineeringatLundUniversity.PeteristheHeadofthe
New Business department and a part of the management group of Axis 
CommunicationsAB(publ).Peterhasmorethan20years’extensive
experiencefromseniorrolesintheITindustry,bothataregionaland
global level.

Annikki Schaeferdiek
Board member since 2017
Year of birth: 1969
Shareholding: 6,000

9/9 Yes Yes Yes Annikki holds a Master of Science in Engineering from the Institute of 
TechnologyatLinköpingUniversity.Annikkihas20years’experience
fromtheIT/telecomindustry.Annikkiworkedamongotherthingsin
Berglinforasmalltechnologyfirm,astheCEOofNetwise,andthe
Business Area Manager of Ericsson’s Multimedia unit and since 2010 
runsherowncompanySysterPthatmakesjewelleryandfashion
accessories with sales in some 15 countries. Other assignments: member 
oftheBoardsofProactITABandSysterPAB.

ErikSyrén
Board member since 2019
Year of birth: 1978
Shareholding: 39,816

6/6 Yes Yes Yes ErikholdsaBachelorofScienceinEconomicsfromLundUniversity.
ErikistheCEOofthelistedCRMcompanyLimeTechnologiesAB
(publ),wherehehasbeeninvolvedinrunningthecompanyforthe
past19years.ErikisalsoamemberoftheBoardofthefast-growing
softwarecompanyWirayaSolutionsAB.Otherassignments:Member
oftheBoardsofSyringaCapitalAB,SyringaConsultingAB.CEOand
deputyBoardmemberinRemotexTechnologiesAB,HysminaiABand
Netoptions Sweden AB.

The composition of the Board of Directors for Formpipe meets the requirements of the Nasdaq Stockholm Stock Exchange and the Swedish Code of Corporate 
Governance in regard to independent Board members.

CORPORATE GOVERNANCE REPORT
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The Board’s work plan
The Board’s work plan was approved on 26 April 2019 at the inaugural 
meeting of the Board. These procedures are revised at least once annual-
lyorwhennecessary.Theproceduresinclude–amongotherthings–the
Board’s responsibilities and tasks, the tasks of the Chairman of the Board 
andauditissues,aswellasstatingwhichreportsandfinancialinforma-
tionshouldbereceivedbytheBoardofDirectorspriortoeachOrdinary
General Meeting. The work plan also includes instructions to the CEO.

AUDIT AND REMUNERATION COMMITTEE
The Board as a whole operates as the audit and remuneration commit-
tees. The description of tasks in regard to its work as an audit committee 
and remuneration committee is prepared and approved as an appendix 
to the approved work plan. The work plan with appendix was approved 
at the inaugural Board meeting on 26 April 2019. During 2019, the com-
mittees have held separate meetings to address these issues (one meeting 
of the audit committee and two meetings of the remuneration committee).

CEO AND GROUP MANAGEMENT
CEO Christian Sundin manages the Group and its operations within the 
frameworkapprovedbytheBoardofDirectors.

Christian Sundin
ChiefExecutiveOfficer
Born 1971 
Employedsince2006
Shareholding: 1,158,840 
Share options: 685,200

ChristianwasemployedasCFOatFormpipepriortotakingovertheCEO
post in 2007. Christian has a background within the Ericsson Corporation 
andsolidexperienceofimplementinglargerITsystems.Christianhasa
degree inEconomics.Christiandoesnotholdanymaterialassignment
outside Formpipe and has no material shareholding or part ownership in 
anycompaniesotherthanFormpipe.

The latestvalid instruction to theCEOwaspassedby theBoardon
26April 2019. TheCEOcontinuouslyprepares necessarydocumenta-
tion to inform and provide a basis for decision-making, and he explains 
and substantiates proposals for Board determination. The Board Chair 
conducts an annual performance assessment interview with the CEO in 
compliance with the CEO instruction and applicable requirements speci-
fication.TheCEOleadstheexecutivemanagementoftheGroupintheir
activitiesandmakesfinaldecisionsinconsultationwiththebusinessarea
managers. An annual business plan is also prepared in consultation with 
the relevant business area manager. The business plan is followed up with 
monthlyreportsfromeachbusinessareawithintheCompany,wherethe
review concentrates on growth and cost control.

AUDITORS
The Annual General Meeting of shareholders appoints one or two au-
ditors with no more than two deputies for the purpose of auditing the 
Companyfinancialstatementsandannualaccounts,aswellasthework
of the administration of the Board of Directors and CEO. Chief Auditor is 
AleksanderLyckowfromPricewaterhouseCoopersAB.

INTERNAL CONTROL REGARDING FINANCIAL REPORTING 
FOR THE 2019 FINANCIAL YEAR
The report has been prepared in compliance with the Swedish Code of 
CorporateGovernanceand is therebydelimited to the internalcontrol
regardingfinancialreporting.TheBoardofDirectorsisresponsiblefor
managingcorporategovernanceatFormpipeandtherebyformanage-
ment of internal controls. The overall purpose for this is to protect the 
Company’s assets and thereby the investment of all shareholders. The
Boardisalsoresponsibleforensuringthatfinancialreportingisprepared
incompliancewithapplicable law.QualityassuranceofFormpipe’sfi-
nancialreportingisconductedbytheBoard,addressingallcriticalac-
countingissuesandthefinancialreportssubmittedbytheCompany.This
presumes that the Board addresses issues concerning internal control, 
regulatorycompliance,materialuncertaintiesinrecognisedvalues,any
uncorrectederrors,eventsafterthestatementoffinancialpositiondate,
changestoestimatesandassessments,anydeterminedirregularitiesand
othercircumstancesthatimpactthequalityofthesefinancialreports.

Description of the internal control organisation
Control environment
An active and fully engaged Board of Directors is the foundation for
good internal control. The Board at Formpipe has established clear work-
ing processes and work plans for their administration. An important part 
of work in the Board is to prepare and approve basic policies, guidelines 
andframeworksrelatedtobothoperatingcontrolandfinancialreport-
ing.TheCompany’sgoverningdocumentsaredesignated"TheBoardof
Director’s Work plan and instruction for delegation of responsibilities be-
tweentheBoardandChiefExecutiveOfficerandinstructionforeconomic
reporting to the Board of Directors in Formpipe (including subsidiaries 
andbranches)".Thepurposeofthispolicyincludescreatingthebasisfor
sound internal control. Follow-up and amendment are conducted con-
tinuously and communicated to all staffmembers involved in financial
reporting.TheBoardconductsmonthlyassessmentofoperationalper-
formance and results using a purpose-designed reporting package that 
containsincomestatementandcalculatedkeyratiosalongwithaddition-
almaterialoperationalandfinancialinformation.TheBoardfunctionsin
itsentiretyasanAuditCommittee.TheBoardhasreviewedandassessed
the accounting and economic reporting procedures, and monitored and 
assessedthework,qualificationsandindependenceoftheexternalaudi-
tors.Duringtheyear,theBoardconductedareviewandreceivedwritten
reports from theCompany’s external auditors.Other established poli-
cies that provide the basis for internal control within Formpipe are the 
AuthorisationPolicy, FinancingPolicy, InformationPolicyand ITPolicy.
Formpipe works according to a function-based organisational structure 
where the respective function manager is a member of the management 
group and responsible for the work results within that function. All func-
tionsinFormpipehavethesamestructure,accountingsystem,accounting
plan and policies, which facilitates the creation of suitable procedures 
andcontrolsystems.

Risk assessment
Formpipeactivelyandcontinuouslyconducts riskanalyses, riskassess-
mentsandriskmanagementtoensurethattheriskstheCompanyfaces
aremanagedappropriatelywithinestablishedrules.Theseriskassess-
mentsconsider theCompany’sadministrativeproceduresregarding in-
voicingandagreementmanagement.Statementoffinancialpositionand
income items that carrymaterial risk for errors arising aremonitored
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alsocontinuously.Theitemscarryingsuchriskforcompanyoperations
include new sales and recurring revenues. The risk assessment is con-
ductedregularlybyseniorexecutivesandreportedmonthlytotheBoard
bytheCEO.

Control activities
Policydocumentsandguidelinesdefinehowcorrectaccounting,report-
ing and provision of information shall take place and how control activi-
ties are to be performed. Formpipe follows its Financial Guidelines, which 
include treatment of control activities such as reconciliation, authorisation 
flows,accountreconciliations,financialsystemsandcomparativemetrics.
The control structure manages the risks that the Board deems material 
tointernalcontroloffinancialreporting.Thesecontrolstructuresconsist
of clear delegation of responsibilities, clear procedures and clear roles. 
Examples of control activities include reporting decision-making process-
esandchainsofcommandforsignificantdecisions(suchasnewmajor
customers, investments, agreements and similar) as well as auditing all 
financialreportsthatarepresented.

Information and communication
TheCompany’s steering documents,which are the policies, guidelines
and manuals for internal and external communication, are updated reg-
ularlyandcommunicatedinternallythroughappropriatechannels,such
as internalmeetings, internalnewslettersand theCompanyintranet.A
clearpolicy isestablishedforcommunicationwithexternalparties that
specifiesallguidelinesforhowthisinformationistobepublished–the
approvedCompany InformationPolicy.Thepurposeof thispolicy is to
ensure complete and correct compliance with all disclosure requirements 
for Formpipe according to applicable Issuer rules.

Inaddition,theCompanyiscoveredbytheprovisionsintheEUMar-
ket Abuse Regulation No 596/2014 (MAR) that sets extensive require-
mentsonhowtheCompanyhandlesinsiderinformation.MARregulates
how insider information shall be made public to the market, under what 
conditionspublicationmaybepostponedandthemannerinwhichthe
Companyisobligedtokeepalistofpeopleworkingfor theCompany
who have had access to insider information (a so-called log book).

Since2017,theCompanyusesthedigitaltoolInsiderLogtoensurethat
its handling of insider information meets the requirements in MAR and 
theCompany’sinsiderpolicy;fromthedecisiontopostponepublication
ofinsiderinformationallthewaytothemessagetobesubmittedtothe
SwedishFinancialSupervisoryAuthoritywhentheinsiderevent isover
theandinformationhasbeenpublished.Onlyauthorisedpersonsinthe
CompanyhaveaccesstoInsiderLog.

Follow-up and monitoring
Follow-upofinternalcontrolisappropriateandconductedregularlyby
theCompany.TheBoardofDirectorsmeetsatleastonceayearwiththe
Company’sauditorstoreviewthecurrentstanding,withouttheCEOor
other senior executives attending. The Board also ensures that the Com-
pany'sauditorsconductacursoryreviewofthefinancialreportingfrom
thethirdquarter.Lastly, theauditorsalsosubmitabriefreportonhow
internal controlwasdoneduring theyear.TheBoardannuallyassess-
es whether a separate internal audit function should be implemented at 
Formpipe. The current position of the Board on this issue is that the exist-
ingprocessesprovidesatisfactorymanagementofthisongoingprocess
and of internal control, and hence no formal internal auditing function 
has been implemented.

CORPORATE GOVERNANCE REPORT

GUIDELINES FOR REMUNERATION OF  
SENIOR EXECUTIVES 2019
The AGM resolved to approve the proposal of the Board for guidelines to 
remunerationfortheCompany’sChiefExecutiveOfficerandothersenior
executivesasfollows.TheAGMresolutionprincipallyagreeswithprevi-
ouslyappliedpoliciesforremuneration.Theguidelinesapplyforagree-
ments that are made after the 2019 Annual General Meeting, or where a 
change in remuneration occurs thereafter. The Board has not appointed a 
separateremunerationcommittee;instead,theBoardinitsentiretydeals
withissuesrelatingtoremunerationandotherconditionsofemployment.

TheCompanyshalloffermarket-adjustedtermswhichallowtheCom-
panytorecruitandretainskilledpersonnel.Remunerationtoseniorex-
ecutivesshallconsistofbasicsalary,variableremuneration,along-term
incentive programme, pensions, severance terms and other customary
benefits.Theremunerationisbasedontheindividual’scommitmentand
performance in relation to targetsdefined inadvance,both individual
targetsandshared targets for theCompanyasawhole.There iscon-
tinuousevaluationofindividualperformance.Thebasicsalaryisusually
reviewedonceayearandmusttakeintoaccountthequalityoftheindi-
vidual’s performance.

Thebasic salary for theManagingDirectorandother seniorexec-
utives must be competitive. The variable remuneration shall take into 
account the individual’s levelof responsibilityanddegreeof influence.
Theextentofthevariableremunerationisrelatedtotheextentbywhich
financial objectives established by theGroup’s Board of Directors are
met. The variable remuneration shall constitute no more than 40 per cent 
inadditiontothebasicsalary.Allvariableremunerationplanshavede-
finedmaximumallocationandoutcome limits.Aprovision ismade in
theannualaccountsforvariableremunerationattributabletothefinan-
cialyearwhenapplicableandisdisbursedincloseconnectionwiththe
AnnualGeneralMeeting.TheCompanyhasstock-relatedincentivepro-
grammesdirectedattheentirestaff(includingtheChiefExecutiveOfficer
andotherseniorexecutives)thatisintendedtopromotetheCompany’s
long-terminterests.TheBoardcontinuouslyevaluateswhetheradditional
optionprogrammesoranyotherformofstock-relatedorstockprice-re-
lated incentive programme should be proposed to the Annual General 
Meeting. TheChief ExecutiveOfficerandother senior executives shall
havedefinedcontributionpensionagreements.Retirementoccursatage
65fortheChiefExecutiveOfficerandtheseniorexecutives.Pensionpro-
visionsarebasedsolelyonthebudgetedsalary.Intheeventoftermina-
tionoftheemploymentoftheChiefExecutiveOfficer,sixmonths’notice
of terminationandsixmonths’severancepaywillapply if thecontract
isterminatedbytheCompany.OtherincomewhichtheChiefExecutive
Officerreceivesduringtheperiodforwhichseverancepayispaidwill
besubtractedfromtheseverancepay.IftheChiefExecutiveOfficerter-
minates the contract, six months’ notice must be given. A mutual notice 
periodof3to6monthsappliesbetweentheCompanyandtheothersen-
iorexecutives.IntheeventtheCompanyistheobjectofapublictakeover
bidthatresultsinatleast30percentoftheCompany’ssharesendingup
in the possession of one and the same shareholder, the Chief Executive 
Officerisentitled,uponterminationofemploymentbytheCompanyor
theChiefExecutiveOfficer, to special severancepaycorresponding to
12basicmonthlysalariesatthetimenoticeisgiven.Suchseverancepay
isnotsubjecttodeductionforotherincome,shallbepaidinitsentirety
uponthecessationoftheemploymentandreplacestheseverancepayto
whichtheChiefExecutiveOfficerisnormallyentitledaccordingtohisor
heremploymentcontract.
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The Annual General Meeting provided the Board of Directors with an 
opportunitytodeviatefromtheproposedguidelinesaboveintheevent
thereareparticulargroundsfordoingsoinspecificcases.

Reservation has been made in the annual accounts for variable remu-
neration attributable to 2019, and this will be paid soon after the 2020 
AGM.

The guidelines for the remuneration of senior executives proposed to 
the2020AnnualGeneralMeetingareessentiallyunchanged,butare
described below in detail in accordance with the guidelines applicable 
for 2020.

GUIDELINES FOR REMUNERATION OF  
SENIOR EXECUTIVES 2020
The guidelines for the remuneration of senior executives proposed to 
the 2020AnnualGeneralMeeting cover salary and other remunera-
tionoftheCompany’sCEOandotherseniorexecutives.Theguidelines
alsocomprise remunerationofBoardmembers insofaras they receive
remuneration in addition to Board fees for services concerning a po-
sitioncoveredby theseguidelines.Theguidelinesare tobeapplied to
remunerationthatisagreed,andchangesmadeinalreadyagreedre-
muneration,aftertheguidelineshavebeenadoptedbythe2020Annual
GeneralMeeting.Theguidelinesdonotcoverremunerationresolvedby
the General Meeting. 

Regardingemploymentconditionsthataresubjecttorulesotherthan
Swedish,properadaptationsmaybemade to complywith such com-
pulsoryrulesorfixedlocalpractice,wherebytheoverallpurposeofthe
guidelinesshallbefulfilledtotheextentpossible.

The guidelines’ promotion of the Company’s business 
 strategy, long-term interests and sustainability
Formpipe’sstrategyistodevelophigh-qualitysoftwareandcloudservic-
es for organisations that place high demands on information manage-
ment. Formpipe aims to grow both organicallywithin select industries
andthroughstrategicacquisitionsthatreinforcetheCompany’soffering
in Enterprise Content Management/Content Services Platforms.

AsuccessfulimplementationoftheCompany’sbusinessstrategyand
thesafeguardingoftheCompany’slong-terminterests,includingitssus-
tainability,presupposethattheCompanycanrecruitandretainqualified
employees.This requires that theCompanycanoffercompetitivecom-
pensation. These guidelines mean that senior executives can be offered 
competitive overall compensation.

IntheCompany,ashare-relatedincentiveprogrammehasbeenes-
tablished directed at the entire staff (including the CEO and other senior 
executives)thatpromotesemployeeshareholdings,whichcreatesincen-
tivetopromotetheCompany’sbusinessstrategy,long-terminterestsand
sustainability.IthasbeenapprovedbytheAnnualGeneralMeetingand
therefore isnot coveredby theseguidelines. For the same reason, the
long-term share-related incentive programme that the Board proposed 
that the 2020 Annual General Meeting should approve is also not cov-
ered.Theproposedprogrammeessentiallycorrespondstoexistingpro-
grammes.

Forms of remuneration
TheCompany shall offermarket-adjusted termswhichallow theCom-
panytorecruitandretainskilledpersonnel.Remunerationofseniorex-
ecutives shall consist of basic salary, variable remuneration, pensions,
severancetermsandothercustomarybenefits.Theremunerationisbased

on the individual’s commitment and performance in relation to targets 
defined inadvance,both individual targetsandshared targets for the
Companyasawhole.Thereiscontinuousevaluationofindividualper-
formance. In addition to this, the General Meeting can pass a resolution 
regarding for example share- and share price-related remuneration, also 
independent of these guidelines.

Fixed salary
Thebasicsalaryisusuallyreviewedonceayearandmusttakeintoac-
countthequalityoftheindividual’sperformance.Thebasicsalaryforthe
CEO and other senior executives must be competitive.

Variable salary
The variable remuneration shall take into account the individual’s level 
of responsibility and degree of influence. The size of the variable re-
muneration shall be linked to predetermined and measurable criteria 
basedontheoutcomeoftheCompany’searningsandgrowthofrecur-
ringrevenues inrelation to the targetssetby theBoard,whichcreates
incentivetopromotetheCompany’sbusinessstrategy,long-terminterests
andsustainability.Fulfilmentofcriteriafordisbursementsofvariablecash
remunerationshallbeabletobemeasuredduringaperiodofoneyear.
The variable salarymay total amaximumof40per cent of the fixed
annualcashsalary.

Whenthemeasurementperiodforfulfilmentofcriteriaforpaymentof
variable cash remuneration ends, the degree to which the criteria were 
fulfilledshallbeassessed/determined.TheBoardofDirectorsisresponsi-
ble for the assessment insofar as concerns variable cash remuneration of 
the CEO. Insofar as concerns variable cash remuneration of other senior 
executives, the CEO is responsible for the assessment. Insofar as pertains 
tofinancialtargets,theassessmentshallbebasedonthefinancialinfor-
mationmostrecentlypublishedbytheCompany.Variableremuneration
isreservedintheannualaccountsandpaidouttheyearaftertheendof
the measurement period.

Pension
TheChiefExecutiveOfficerandother seniorexecutives shallhavede-
finedcontributionpensionagreements.Retirementoccursatage65for
theChiefExecutiveOfficerandtheseniorexecutives.Pensionprovisions
are based solely on the budgeted salary unless otherwise is pursuant
tocompulsorycollectiveagreementterms.Pensionbenefitsmaytotala
maximumof35percentofthefixedannualcashsalary.

Termination and severance terms
IntheeventofterminationoftheemploymentoftheChiefExecutiveOf-
ficer, sixmonths’ notice of termination and sixmonths’ severance pay
willapply if thecontract is terminatedby theCompany.Other income
which theChiefExecutiveOfficer receivesduring theperiod forwhich
severancepayispaidwillbesubtractedfromtheseverancepay.Ifthe
ChiefExecutiveOfficer terminates thecontract, sixmonths’noticemust
be given. A mutual notice period of 3 to 6 months applies between the 
Companyandtheotherseniorexecutives.IntheeventtheCompanyis
the object of a public takeover bid that results in at least 30 per cent of 
theCompany'ssharesendingupinthepossessionofoneandthesame
shareholder,theChiefExecutiveOfficerisentitled,uponterminationof
employmentby theCompanyor theChiefExecutiveOfficer, tospecial
severancepay corresponding to12basicmonthly salariesat the time
noticeisgiven.Suchseverancepayisnotsubjecttodeductionforother
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income,shallbepaidinitsentiretyuponthecessationoftheemployment
andreplacestheseverancepaytowhichtheChiefExecutiveOfficeris
normallyentitledaccordingtohisorheremploymentcontract.

In addition to this, remuneration for potential commitments regard-
ing competition restrictionsmay be payable. Such remuneration shall
compensateforanylossofincomeandshallonlybepayableinsofaras
theformerexecutiveisnotentitledtoseverancepay.Theremuneration
shallamount toamaximumof50percentof thefixed incomeat the
timeofterminationandbepayableduringthetimethatthecommitment
regarding competition restriction applies, which shall be no more than 12 
monthsaftertheendofemployment.

Other customer benefits
Other benefits may include keep-fit measures, life insurance, medical
expensesinsuranceandacompanycar.Suchbenefitsmaytotalamaxi-
mumof15percentofthefixedannualcashsalary.

Salary and terms of employment for employees
In the preparation of the Board’s proposal on these remuneration guide-
lines,salaryandtermsofemploymentfortheCompany’semployeeshave
beentakenintoaccountbyinformationonemployees’ totalremunera-
tion, the remuneration’s components and the remuneration’s increase and 
rate of increase over time have constituted a part of the Board’s decision 
documentationintheevaluationofthereasonabilityoftheguidelinesand
the limitations that are pursuant to them.

The decision-making process to adopt, revise and implement 
the guidelines
The Board has not appointed a separate remuneration committee; in-
stead,theBoardinitsentiretydealswithissuesrelatingtoremuneration
andotherconditionsofemployment.TheBoard’stasksincludesubmitting
proposals on guidelines for remuneration of senior executives. The Board 
of Directors shall prepare proposals on new guidelines at least once 
everyfouryearsandpresent theproposal forresolutionat theAnnual
GeneralMeeting.Theguidelinesshallapplyuntilnewguidelineshave
beenadoptedbytheGeneralMeeting.TheBoardofDirectorsshallalso
followandevaluateprogrammesforvariableremunerationforcompany
management, the application of guidelines for remuneration of senior 
executives and regarding remuneration structures and levels in the Com-
pany.IntheBoard’shandlingofanddecisioninremuneration-relatedis-
sues,theCEOorotherpersonsincompanymanagementarenotpresent
insofarastheyareaffectedbytheissues.

Deviation from the guidelines
TheBoardmaydecidetotemporarilydeviatefromtheguidelinesinpart
or in whole if in an individual case there are special reasons to do so and 
adeviationisnecessarytosafeguardtheCompany’slong-terminterests,
includingitssustainability,ortoensuretheCompany’sfinancialviability.
As stated above, the Remuneration Committee’s tasks includes preparing 
the Board’s decision in remuneration issues, which includes decisions on 
deviations from the guidelines.

INFORMATION ON DECIDED REMUNERATION NOT YET DUE 
FOR PAYMENT
Reservation has been made in the annual accounts for variable remu-
neration attributable to 2019, and this will be paid soon after the 2020 
AGM.

REMUNERATION
Remuneration to the Board
The 2019 AGM resolved that the total remuneration to the members of the 
BoardforthecurrentyearshallbeKSEK1,330,ofwhichKSEK380isfor
the Board Chair and KSEK 190 for each member (Note 8).

Remuneration to the CEO and senior executives
ChristianSundinsfixedremunerationin2019amountedtoKSEK2,106
and the variable remuneration amounted to KSEK 331 in accordance 
with set targets. In addition to this, pension in an amount of KSEK 500 
and other remuneration amounting to KSEK 161 were expensed during 
theyear(Note8).

Remuneration to other senior executives
Basicsalaryforotherseniorexecutivesfor2019wasKSEK9,345.Vari-
able remuneration for the same period totalled KSEK 1,103 and pension 
contributions were KSEK 1,221. Other remuneration totalled KSEK 407 
(Note 8).

Remuneration to the auditors
Remuneration to the auditors is made on account in accordance with the 
recommendations of the nomination committee. A total of KSEK 1,979 
waspaidinfeestotheauditorsandauditingcompanyfor2019.Thetotal
refers to work for auditing, regular advice and other reviews (Note 7).


